The Health Insurance Committee recommends to the Dickinson School Board the following changes to health insurance

premiums for our self-funded group. These rates will become effective October 1.

DICKINSO‘N PUBLIC SCHOOLS HEALTH INS‘URANCE PREMLUM RATE ‘INFORMATION

(the following rates are based on a full-time employee)

‘ ‘Annual ‘ Monthly

Current Rates Family $ 17,700.00 $1,475.00
Employer Share $ 14,160.00 $1,180.00
Employee Share $ 3,540.00 $ 295.00
Single $ 7,269.96 $ 605.83
Employer Share $ 5,815.97 $ 484.66
Employee Share $ 1,453.99 $ 121.17

Difference Per Month
$ %

Proposed

New Rates & Tiers |Family $ 19,318.56 $1,609.88 $ 134.88 9.1%
Employer Share $ 15,454.85 $1,287.90 $ 107.90 9.1%
Employee Share $ 3,863.71 $ 321.98 $ 26.98 9.1%
Single plus Spouse $ 16,098.84 $1,341.57 $ (133.43) -22.0%
Employer Share $ 12,879.07 $1,073.26 $ (106.74) -22.0%
Employee Share $ 3,219.77 $ 268.31 $ (26.69) -22.0%
Single plus Children | $  14,166.96 $1,180.58 $ (294.42) -20.0%
Employer Share $ 11,333.57 $ 944.46 $ (235.54) -20.0%
Employee Share $ 2,833.39 $ 236.12 $ (58.88) -20.0%
Single $ 6,439.56 $ 536.63 $ (69.20) -11.4%
Employer Share $ 5,151.65 $ 429.30 $ (55.36) -11.4%
Employee Share $ 1,287.91 $ 107.33 $ (13.84) -11.4%

Previous rate increases:

2016 Octo‘ber 13.4%

2015 Octo‘ber 8%

2013 Octo‘ber 8%

2012 Octo‘ber 8%

2011 Octo‘ber 5%
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