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The Dickinson Public School District is committed to providing educational opportunities and experiences that will empower each student to develop their academic, physical, emotional, social, and creative abilities.  The purpose of our professional development is to support teachers, paraprofessionals, and administrators in their task to assist students in reaching their full potential. To maximize our efforts, many professional development activities are aligned with our Strategic Plan and School Improvement Plans.
The Professional Development Leadership Team which consists of teachers, administrators, and a school board member provide direction and guidance in regard to how professional development time is used in our district.  The following list describes the major professional development activities for our district this year.
A.  Professional development to support new curricula and teaching strategies.

1.  Textbook / Resource Training – review of materials and technology
· K-6 Science (September 16 and 17)

· 7-12 Social Studies (September 18)

· 9-12 Science (September 18)

· 7-12 Foreign Language (October 13)

2.  Teaching strategies associated with new materials

· 7-12 Science (TBA) – Discuss the use of inquiry and assessment

· 7-12 Foreign Language (TBA) – Discuss scope / sequence and assessment
B.  Professional development to support mathematics
1.  Investigations / Developing Mathematical Ideas 

· Complete training for elementary teachers and specialists not trained in 07-08

2.  Connected Math Conference (Summers 08 and 09) 

· Implementation and awareness of the math curriculum for grades 6-8 

3.  4-MAT for Algebra (Summer 08)

· Inquiry based instructional model for Algebra

4.  PLC  
· Identify Power Benchmarks and align curriculum through collaborative discussions
C.  Professional Learning Communities
1.  RESP Inservice (August 19) – Deepening Our Understanding of PLCs

· Staff at each school used the information from the inservice to develop their goals and a timeline to address the six domains of highly effective schools
2.  Use professional development time to work as PLCs

· October 13 and December 8

· Early Release – December 3, February 11, April 3
D.  New Staff Training
1.  Fall orientation to familiarize new teachers with district policies, procedures, email, and grading

2.  Mentoring for both teachers new to our district and those who are new to education

3.  Block Schedule Teaching strategies for teachers who are new to DHS

E.  Individual / Group Activities 

1.  Professional development projects that support the strategic plan or school improvement plans

· Applications due the 15th of each month and reviewed monthly by the Administrative Professional Development Committee

F.  Professional development in technology

1.  Classes include:  Contribute, Word 2007, Excel 2007, PowerPoint 2007, Outlook, and Promethean / Smartboard training as needed at each building

G.  Paraprofessionals

1.  Training will be offered during the Early Release Days.  Paraprofessionals participate in one of the following strands.
· Investigations Math Training – to familiarize paraprofessionals with the mathematics curriculum and strategies used in grades K-6
· Strategies to Assist Students with Disabilities to Improve Learning  
· CPR / First Aid Training

H.  Administrators


1.  Professional Learning Communities Training – (June 6)


2.  Book Study – Common Formative Assessments
I.  RESP Regional Inservice Days

1.  Most of our teachers will attend three regional inservice days.  The focus of the sessions this year will be Professional Learning Communities, Differentiating Instruction with Technology, and Teaching Strategies.
