RECOMMENDED Descriptor Code: DDEA

JURY AND WITNESS DUTY

Non-Exempt Employees

During jury duty or when subpoenaed as a witness, non-exempt employees shall
be paid regular wages based on the number of hours typically worked not to
exceed 40 hours, but shall remit any compensation for jury duty to the District. In
addition, non-exempt employees shall remit any compensation for witness duty to
the District when the District and employee or employee association are opposing
parties.

Exempt Employees

Exempt employees shall be paid regular wages but shall remit any compensation
for jury duty to the District. In addition, exempt employees shall remit any
compensation for subpoenaed witness duty when the District and employee or
employee association are opposing parties.

Expert Testimony
Employees shall not voluntarily serve as an expert witness when such activity is in
conflict of interest with the District.
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